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Challenges of Persons with
Disabilities in Labour
Market Insertion

Discrimination remains as
significant a barrier as job
availability

Accessibility of
Job Advertisements

. 61% — Job postings are not accessible
. 34% — Only somewhat accessible
. 5% — Fully accessible

Barriers During Recruitment

Most common challenges: \\ ,\'\1

. inaccessible digital systems

. inaccessible interview locations

. communication barriers

. lack of interpreters

. difficulties for neurodivergent \\
applicants

Discrimination & Bias
50% experienced discrimination
during job search.
Most common forms:
. assumptions about reduced capability
. communication-related discrimination
. bias against neurodivergent people

. prejudice toward invisible disabilities
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Strong need for disability
awareness training.

Impact of Disability
on Employer Perceptions

45% believe disability affects how employers
perceive them. Common stereotypes:

. lower productivity

. reduced competence

. communication difficulties

. excessive support needs

Specialised support networks play
a crucial role in labour market
inclusion.

Key Recommendations

Based on participants' feedback:
. More accessible recruitment platforms
. Better disability-inclusive job services
. Improved communication support
. Employer awareness training
. Career coaching & mentoring
. Clear accommodation policies
- More accessible vocational training
opportunities

Discover the detailed |

findings in the Survey Reports
(in English) on our website:
LINK
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